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Purpose of the document

This document provides an overview of the following topics:

e Update on the technical assistance to Member States
e State of play of the Communication strategy and events
e Study of the Qualifications Pillar and the upcoming linking pilot

Update on the technical assistance to Member States

Access to the ESCO mapping platform

To facilitate the mapping exercise, the Commission services have released the ESCO
mapping platform, an IT application designed to help establish and update
inventories and mapping tables between national classifications and ESCO. In order
to support Member States in using the mapping platform, the Commission services
have also published the ESCO mapping platform user manual, a document to guide
the users in the navigation through the mapping platform and describe how to use
its functionalities to create and manage mapping relations. Those Member States
who wish to use the mapping platform, are requested to fill in the questionnaire on
the set up of a mapping project and share it with the Commission services at least
20 days before the date on which their services wish to start using the mapping
platform. So far the following Member States have provided the Commission services
with the questionnaire: Norway, Poland, Spain, Sweden and the Netherlands.

Technical visits

EURES Spain has established a working group dealing with the study of ESCO
implementation. This working group is supported by a technical secretariat in charge
of, among other tasks, the study of the two possible scenarios, i.e. adoption of or
mapping to ESCO. In view of the upcoming meeting of the group on 10 April 2019,
Spain has requested a technical visit.

EURES training

On 14-15 May, the Commission services will organize a EURES training in Brussels.
The aim of the session is to provide a peer learning exercise for the EURES National
Coordination Offices which would be complementary to and build upon the training
webinar the ESCO team organised on 9 November 2018 and would also be a useful
preparation for the ESCO Call for proposals. A detailed part on the mapping exercise
will be covered in this group training.
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State of play of networking activities: highlights

Creation of national ESCO group in Greece

On the 23-24 January, the Greek Public Employment Service organised a 2-days
seminar in Athens, for establishing a national ESCO group, raising awareness on the
new Europass and bringing together all relevant national stakeholders.

More than 60 stakeholders joined the seminar: representatives from the Public
Employment Service (OAED), the Ministry of Employment and Social Security, the
Ministry of Education, Research and Religious Affair, the Ministry of Digital Policy,
Telecommunications and Media, the University of Athens, the University of
Thessaloniki, the National Organisation for Vocational Training, the National Institute
for Labour and Human Resources, the Greek Statistical Authority, the Hellenic
Federation of Enterprises, the General Confederation of Greek Workers and the
Hellenic Confederation of Professionals, Craftsmen and Merchants.

The PES Governor, Professor Maria Karamesini, opened the event highlighting
ESCO'’s usefulness for employment and education in the Greek context.

The DG Employment Digital Labour Market team (ESCO and new Europass)
presented the following:

e The Commission’s policy on the Digital Labour Market: ESCO and use cases
¢ Introduction to Europass and the Digital Signed Credentials
e The technical infrastructure for the European Digitally Signed Credentials.

During the seminar, presentations by the Greek PES, CEDEFOP and the University of
Athens have been delivered on:

e The PES pilot project in the high unemployment area of Elefsina (Attica
region), which will use ESCO for providing direct access to employment
through counselling.

e The CEDEFOP project for big data analysis from online vacancies, which uses
ESCO to extract vacancies and classify their skills-related content.

e The psychometric self-assessment tool “Ariston” of the University of Athens,
which uses ESCO in order to provide education and employment guidance on
the basis of a user’s personality.

Participation of the Digital Labour Market team in the EUandU conference in Greece

On 29-30 January, the Representation of the European Commission in Greece
organised a two-day conference in Athens on Employment, Investments and
Entrepreneurship, with a focus on young people.


https://www.euandu.eu/docs/presentations/Ageliki_DEDOPOULOU.pdf
https://www.euandu.eu/docs/presentations/Ageliki_DEDOPOULOU.pdf
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The DG Employment Digital Labour Market team presented ESCO and the new
Europass in a workshop during the second day of the conference.

The focus of the event was on young job seekers as well as start-ups. The aim was
to inform participants about existing employment opportunities and possibilities
through "world café sessions" and online participation.

Activities also focused on more practical topics such as job interviews, CV
preparation, networking, coaching, the use of new technologies, access to finance
and investment opportunities where participants were able to work together and talk
with experts in those fields.

For more information about the programme of the event, you can consult the
following link.

ESCO standard presentation

The Commission has created an ESCO standard presentation available for use by its
multipliers (including the ESCO Maintenance Committee). You can find the
presentation here.

Development of the Qualifications Pillar

In its original design, a fully developed Qualifications Pillar in ESCO would display
qualifications from two different external sources, not owned by the Commission:

1. National qualifications that are part of National Qualification Frameworks
(NQF) referenced to the European Qualifications Framework for lifelong
learning ("indirect inclusion"). This approach is already being implemented.
There are currently six national databases connected to the ESCO
Qualifications Pillar (Estonia, Greece, Hungary, Latvia, Lithuania and
Slovenia).

2. Other qualifications that would be directly provided to the Pillar by private,
sectoral or international awarding bodies ("direct inclusion"), which are not
part of NQFs.

For ESCO to reach its full potential as a bridge between education and training and
the labour market, the ESCO skills terminology could be used to systematically
identify and analyse which skills are related to a particular qualification.

Direct inclusion and the link between the Qualifications and Skills Pillars are currently
open issues. The Commission has carried out an external study® to explore ways of
addressing them.

¢ Regarding direct inclusion, the study suggested three different options for
quality assurance (QA), ranging from very strict to light requirements for
verification:

! https://ec.europa.eu/social/main.jsp?catld=738&langld=en&publd=8181&furtherPubs=yes.



https://www.euandu.eu/el/programme#ageliki_dedopoulou
https://www.euandu.eu/docs/presentations/Ageliki_DEDOPOULOU.pdf
https://www.euandu.eu/docs/presentations/Ageliki_DEDOPOULOU.pdf
https://www.euandu.eu/el/programme
https://ec.europa.eu/esco/portal/document/en/d8fd2b83-5346-4ab5-bbfe-17cf71a08a42
https://ec.europa.eu/social/main.jsp?catId=738&langId=en&pubId=8181&furtherPubs=yes
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1. Full accreditation by a national accreditation body: Awarding bodies
are required to either be accredited as ‘Certification Bodies for the
certification of persons’ based on EN ISO/IEC 17024 or have their
schemes included in the provision of already accredited Certification
Bodies.

2. External QA of a qualification: Awarding bodies are required to
demonstrate that QA of the qualification involves an independent
party.

3. Self-declaration of QA: awarding bodies are reporting about QA, but
the information is not independently validated.

This issue was discussed in the Joint meeting of the EQF Advisory Group and
the ESCO Member States Working Group on 6 February 2019. As outcome of
the discussion, the Commission proposed a written consultation of the EQF
AG and the ESCO MSWG to clarify opinions and positions on quality assured
direct inclusion of qualifications in the Qualifications Pillar. Responses to the
consultation will inform any further testing and development in this area.

e Regarding the link between the Pillars, the study demonstrated that the
skills terminology of ESCO can be used as a reference point to increase the
transparency of qualifications. It suggested Machine Learning as the most
attractive tool for automated linkage, using processes which identify terms,
concepts, concept clusters and topics for matching. An automated approach
was proposed, based on methods for natural language processing. This
requires some initial degree of human intervention to identify errors, with the
involvement of domain experts if needed.

To further explore the methodology recommended, the Commission will
conduct a pilot project during Q2 and Q3 2019 with the participation of willing
Member States, aimed at testing this semi-automated process and at defining
next steps as regards the linking of the Pillars.



