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1. The approach
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2. Use cases

Job Matching

- Finding the relevant job vacancies for a given
candidate on the basis of skills (or vice versa)
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Screening a candidate

- Understanding the suitability of a candidate for a
position on the basis of their skills and qualifications
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Getting feedback

- Education systems can get feedback from the labour
market needs, identify the skills gaps and adapt their
qualifications accordingly
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Career guidance

—> Candidates can get advice on which qualifications
can increase their employability
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Skills intelligence

- By getting a better picture on the skills and
competences supply and demand, statistical research
on the labour market will be improved.
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3. Questions to the MAI

-> Are there other use cases that should be considered?

- Who could we involve to test these use cases?
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Thank you!




