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The present 
portal

 live since 2013

 operated by the PES

 no major improvements

 not using competences

 rigid matching

 not too trendy



The new one

 goes live in Q1 2020

 using competences, skills

 flexible matching

 iOS and android app

 ESF funding

 based on the DOTO framework

 and based on ESCO



more info: www.dotosystem.com

The DOTO framework
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Using competences

1. Suggested skills – based 

on the profession

2. Suggested skills – based 

on previous jobs

3. Job-seeker, employer can 

modify freely

4. In the first phase not using 

knowledge type terms

ESCO

Occupational skills

1. 25-30 terms

2. Job-seeker of employer chooses

3. Skill + Level

4. Job-seeker can use online 

questionnaires

5. New questionnaires and 

adaptation

Custom list

Soft skills



Building a job-seeker profile using ESCO terms



Matching

Different 
approaches

HARD

When you know what you are 

looking for – mainly based on 

hard characteristics.

SOFT

Mainly based on professional 

competences.

SOFTER

Mainly based on soft skills



Matching - not just the skills

Place of work Soft skills

Languages, 
drivers licence

Skills, 
competences

Occupation

Qualifications



Hungarian 
competence/skill 
matrix

Feedback from 
employers and job-
seekers on ESCO

Using IT skills, 
DigComp 2.1

Additional developments



Thank you for your attention
Tibor Kovacs
kovacstibor@outlook.com


