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Highlights

Commission welcomes political agreement on the
European Year of Skills
The Commission welcomes the political
agreement by the European Parliament and
Member States on the European Year of
Skills.
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ESCO Testimonial: use case of Emilia-Romagna region &
ANPAL Servizi

https://ec.europa.eu/newsroom/empl/redirection/link/780187/en/mainURL
https://ec.europa.eu/newsroom/empl/redirection/item/780187/en/1855


ESCO Testimonials are interviews with ESCO
implementers conducted by the
Commission to gain a better understanding
of ESCO's strengths and challenges. In this
case, learn more about how ESCO is used
for regional development and how it fosters
synergies and interoperability among vari-
ous stakeholders.
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News

ESCO Implementer, Netherlands Organisation for Applied
Scientific Research, organises: Dynamic Ontology Matching
Challenge

https://ec.europa.eu/newsroom/empl/redirection/link/783525/en/mainURL
https://ec.europa.eu/newsroom/empl/redirection/item/783525/en/1855


Skills-based approaches need a common
and up-to-date skills language to achieve
their full potential. Skills ontologies, like
ESCO and O*NET, allow for applicability in
different contexts, but require mappings be-
tween them to relate, reuse and transfer
knowledge. This challenge invites partici-
pants to implement novel ideas on how to
keep mappings between ontologies up-to-
date in a dynamic context. The challenge will
use a hybrid method with human annota-
tion, using different versions of the ESCO
and mapping to O*NET.
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Have your say: public consultation on EU Agencies
EUROFOUND, CEDEFOP, ETF and EU OSHA

https://ec.europa.eu/newsroom/empl/redirection/link/783668/en/mainURL
https://ec.europa.eu/newsroom/empl/redirection/item/783668/en/1855


The European Commission has launched
public consultation to evaluate the perfor-
mance and impact of four agencies working
under the remit of the DG EMPL. The public
consultation will assess how agencies have
performed in relation to their objectives and
mandates and identify areas for improve-
ment. The public consultation is available in
all official languages and is open until 25
May 2023.
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Be part of the European Year of Skills Festival on Europe
Day!
Do not miss out the chance to join the 2023
European Year of Skills Festival! Organised
by the Pact for Skills, the Festival aims to in-
spire stakeholders and the public to invest
in skills. The main event will take place in
Cité des Métiers in Brussels, but the hybrid
format will allow participants from across
Europe to join. Deadline to post your con-
tent is 20 April 2023.
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Events

ESCO Member States Working Group held in person!
After two years of online meetings, the
ESCO Member States Working Group met in
person on March 15, 2023 in Brussels. The
ESCO team discussed the role of data sci-
ence in the continuous maintenance of
ESCO, the recent developments in EURES
mapping, and plans for the next major ver-
sion ESCO update, which will follow policy
developments of the European Year of Skills
and thus be published in Q1 of 2024.
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ESCO presented at the Final Conference of the INCREASE
project (Innovations and Creative Solutions for Cultural

https://ec.europa.eu/newsroom/empl/redirection/item/783518/en/1855
https://ec.europa.eu/newsroom/empl/redirection/link/783640/en/mainURL
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Heritage)
One of the tasks of the INCREAS project was
to describe occupations and related skills in
the Cultural Heritage Sector, while analyzing
sector needs. The ESCO team attended the
final conference to discuss this feedback and
presented the most recent developments
and upcoming updates that may be benefi-
cial to the Cultural Heritage sector, as well
as to encourage collaboration to continue.
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ESCO at the PES Network 2023 Stakeholder Conference
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https://ec.europa.eu/newsroom/empl/redirection/item/783528/en/1855


This year's PES Network conference
"Empowering the Workforce, Bridging the
Skills Gap" focused on the rapidly changing
skills requirements of the European labour
market. The ESCO team participated to ex-
change ideas and views on how to identify
and understand the skills needs of the fu-
ture labour market, develop skills for digital
and green transitions, support those im-
pacted by automation and digitalisation,
and move towards more frequent re- and
upskilling.
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Publications

Artificial intelligence and labour market matching
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AI is increasingly being used in labour mar-
ket matching, but there are still barriers to
adoption such as organisation and people
readiness, robustness, bias, privacy, trans-
parency and explainability. This paper re-
views the literature and recent policy devel-
opments in this field and interviews with key
stakeholders.
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Report on labour shortages and surpluses 2022
The EURES report identifies the most com-
mon and severe labour shortages and sur-
pluses in Europe and explores the main
causes. The study identified 29 countries
with labour shortages and 24 with surpluses,
with most shortages in software, health care,
construction and engineering. The largest
surpluses are in office occupations and in
occupations related to the humanities and
arts. Along with the report, you can access
the dashboard and work with the data
yourself.
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Measures to tackle labour shortages: Lessons for future
policy
This report looks at measures implemented
at national level to tackle labour shortages
in the health, care, and IT sectors, as well as
those arising from the twin green and digital
transition. It also looks at the impact of the
war on energy and commodity prices.
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Microcredentials for labour market education and training
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This study examines the emerging relation-
ship between microcredentials and qualifi-
cation systems. Information gathered
through an online survey among European
VET providers, national authorities, em-
ployee and employer organisations was
complemented by in-depth country case
studies and interviews with Cedefop’s
ReferNet network.
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Skills shortages and structural changes in the labour mar-
ket during COVID 19 and in the digital and green
transitions
A new report analyses recent data and ex-
pert knowledge on skills shortages and rele-
vant policy responses across the EU Member
States, during the COVID-19 pandemic and
in the digital and green transitions.
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Intra-EU Labour Mobility 2022
The European Commission published the re-
port on Intra-EU Labour Mobility 2022 that
identifies trends in free movement of work-
ers and their family members, based on the
latest available data (2021/2020). This edi-
tion also includes findings on cross-border
mobility (i.e. those residing in one Member
State and commuting for work to another
Member State) and the mobility in different
occupations.
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Digital Capability for Workforce Skills - Final Report 2022
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The Australian Industry and Skills
Committee established the Digital
Transformation Expert Panel in late 2019 to
consider how Australia's vocational educa-
tion and training system can respond to dig-
ital change. The Digital Capability for
Workforce Skills Final Report details the de-
velopment and potential application of this
framework: the Australian Digital Capability
Framework (ADCF).
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